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for the proper performance of the
functions of the agency, including
whether the information shall have
practical utility; (b) the accuracy of the
burden estimates; (c) ways to enhance
the quality, utility, and clarity of the
information collected; and (d) ways to
minimize the burden of the collection of
information on the respondents,
including the use of automated
collection techniques or other forms of
information technology.

DATES: Send any comments on these
information collections on or before
August 30, 1996.

ADDRESSES: Contact Mary Ann Ball,
Bureau for Management, Office of
Administrative Services, Information
Support Services Division, U.S. Agency
for International Development, Room
B930, N.S., Washington, D.C., (202)
736–4743 or via e-mail
MABall@USAID.GOV

SUPPLEMENTARY INFORMATION:

Title: USAID Acquisition Regulations
(AIDAR)—Information Collection
Elements.

Form No.: USAID 1420–17, Contractor
Employee Biographical Data Sheet.

OMB No.: 0412–0520.
Type of Review: Revision of a

currently approved collection.
Abstract: USAID is authorized to

make contracts with any corporation,
international organization, or other body
of persons in or outside of the United
States in furtherance of the purposes
and within limitations of the Foreign
Assistance Act (FAA). The information
collection requirements placed on the
public are published in 48 CFR Chapter
7, and include such items as the
Contractor Employee Biographical Data
Sheet and Performance & Progress
Reports (AIDAR 752.7026). These are all
USAID unique procurement
requirements. The preaward
requirements are based on a need for
prudent management in the
determination that an offeror either has
or can obtain the ability to competently
manage development assistance
programs utilizing public funds. The
requirements for information collection
requirements during the post-award
period are based on the need to
administer public funds prudently.

Annual Reporting Burden:

Number of Respondents: 3526.
Total Annual Responses: 92,250.
Total annual hours requested:

314,014.

Dated: August 9, 1996.
Genease E. Pettigrew,
Chief, Information Support Services Division,
Office of Administrative Services, Bureau of
Management.
[FR Doc. 96–21770 Filed 8–26–96; 8:45 am]
BILLING CODE 6116–01–M

DEPARTMENT OF LABOR

Office of the Secretary

Submission for OMB Review

State Unemployment Insurance (UI)
Wage Records Quality Project;
Correction

AGENCY: Bureau of Labor Statistics,
Labor.
ACTION: Correction.

SUMMARY: This notice corrects an error
in the Office of the Secretary’s
document which concerned Bureau of
Labor Statistics information collection
requests. In notice document 96–19658
beginning on page 40452 in the issue of
Friday, August 2, 1996, make the
following correction:

On page 40452 in the second column,
the frequency was previously listed as
quarterly. This should be corrected to
read one time.

Signed at Washington, D.C., this 22d day
of August, 1996.
Peter T. Spolarich,
Division of Management Systems, Bureau of
Labor Statistics.
[FR Doc. 96–21838 Filed 8–26–96; 8:45 am]
BILLING CODE 4510–28–M

Employment and Training
Administration

[TA–W–32,260 and TA–W–32,260B]

Buster Brown Apparel, Inc., Garment
Finishing Department, Chattanooga,
Tennessee and Sylva, North Carolina;
Amended Certification Regarding
Eligibility to Apply for Worker
Adjustment Assistance

In accordance with Section 223 of the
Trade Act of 1974 (19 U.S.C. 2273) the
Department of Labor issued a
Certification of Eligibility to Apply for
Worker Adjustment Assistance on April
24, 1996, applicable to all workers of
Buster Brown Apparel, Inc.,
Chattanooga, Tennessee. The notice was
published in the Federal Register on
May 17, 1996 (61 FR 24960).

At the request of the company, the
Department reviewed the certification
for workers of the subject firm. New
findings show that worker separations

have occurred at Buster Brown’s
production facility in Sylva, North
Carolina. The workers are engaged in
employment related to the production of
children’s apparel.

The intent of the Department’s
certification is to include all workers of
Buster Brown Apparel adversely
affected by imports. Accordingly, the
Department is amending the
certification to include all workers at
the subject firms’ location in Sylva,
North Carolina.

The amended notice applicable to
TA–W–32,260 is hereby issued as
follows:

‘‘All workers of Buster Brown Apparel,
Inc., Garment Finishing Department
Chattanooga, Tennessee (TA–32,260) and
Sylva, North Carolina (TA–W–32,260B) who
become totally or partially separated from
employment on or after April 15, 1995 are
eligible to apply for adjustment assistance
under Section 223 of the Trade Act of 1974.’’

Signed at Washington, D.C. this 13th day
of August 1996.
Russell T. Kile,
Acting Program Manager, Policy and
Reemployment Services, Office of Trade
Adjustment Assistance.
[FR Doc. 96–21834 Filed 8–26–96; 8:45 am]
BILLING CODE 4510–30–M

[TA–W–32,429]

Cone Mills Corporation Carlisle, South
Carolina; Amended Certification
Regarding Eligility to Apply for Worker
Adjustment Assistance

In accordance with Section 223 of the
Trade Act of 1974 (19 U.S.C. 2273) the
Department of Labor issued a
Certification of Eligibility to Apply for
Worker Adjustment Assistance on July
30, 1996, applicable to all workers of
Cone Mills Corporation, Greensboro,
North Carolina. The notice will soon be
published in the Federal Register.

At the request of the State agency, the
Department reviewed the certification
for workers of the subject firm. New
findings show that the Department’s
worker certification incorrectly
identified the affected workers as being
located in Greensboro, North Carolina,
the headquarters of Cone Mills
Corporation. The worker separations
took place at the subject firm’s Carlisle
Plant in Carlisle, South Carolina. The
workers are engaged in the production
of printed cloth/fabric. The company
reports that no worker layoffs have
occurred in Greensboro, North Carolina.

The intent of the Department’s
certification is to include those workers
of Cone Mills Corporation, adversely
affected by imports. Accordingly, the
Department is amending the
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